
WHEN CANCER
COMES TO WORK

For Employees Impacted by Cancer or Serious Illness
(Patients & Caregivers), Other Employees, and Management

PROGRAM OFFERINGS

WORKPLACE HEALTH 
NAVIGATION
Professional facilitation of 
employee-employer navigation 
for serious and chronic illness in 
the workplace. Includes 
diagnosis-crisis response, 
mediation, work transition plan 
development and workplace 
re-entry assimilation.

WHEN CANCER COMES 
TO WORK 
PRESENTATION
Discussion to address the 
myriad of issues that arise 
with cancer in the 
workplace, tailored for each 
company’s needs, interests, 
and preparedness.

EMPLOYEE EVALUATION 
SURVEY
Anonymous survey to evaluate 
company culture and resources 
for employees a�ected by cancer 
or other serious illness. Aggregate 
results and recommendations are 
presented to company leadership.

CONFIDENTIAL 
CONSULTATIONS
Individual sessions with a 
licensed professional 
in-person or via phone or 
video conference for 
employers and employees.

REFERRALS
Professional referrals to 
specialists for financial 
services, legal counseling, 
housing, relationships, 
nutrition and more.

BROWN BAG LUNCH 
LECTURES
Educational lectures on 
various topics, such as 
communication and 
psychosocial support, legal 
implications of cancer and 
management training. Single 
lectures and lecture series 
available.

Contact us today to tailor a program for 
your company and employees.

info@cancerpathways.org | 206.709.1400



WHEN CANCER COMES TO WORK
Helping employees & employers e�ectively navigate cancer in the workplace.

Did you know...

151
DAYS

is the average 
length of absence 

from work for 
cancer patients

1 in 3 people
will be diagnosed with cancer 
in their lifetime.

198
Americans 

diagnosed with 
cancer every hour.

$ 264 billion
lost annually in productivity 
to cancer-related challenges.

38.5 billion
lost in productivity to 
caregiving employees.

Learn how to ensure your company 
supports its employees through cancer 

and other serious illness.

85% of employers don’t have the 
tools to support employees 
a�ected by cancer.

80% of cancer survivors of working 
age return to work.

50% of cancer survivors are of 
working age.

60% of caregivers work.

Survivors’ ability to return to work decreases 
with a non-supportive work environment.

Note: Above statistics reflect the United States’ population.


